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Expert view
A conversation with John Stanzi,
president, casualty, Sedgwick

As part of Sedgwick’s planned shift of key leadership positions in late 2020, Jim Ryan
stepped into the new role of chief operating officer for the Americas. He named
John Stanzi as his successor, who took over executive leadership responsibility
for casualty operations. We spoke with John about the broad reach of his new role,
and his vision for the future of casualty both in and outside of Sedgwick.
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JOHN STANZI
As president of casualty for the Americas, John is responsible for leading colleagues across Sedgwick’s
casualty lines, delivering innovative solutions and results for our clients and the employees and
consumers they serve. He previously served as Sedgwick’s managing director of casualty operations,
supporting strategic projects and growth initiatives across the company’s casualty lines of business.
With more than 20 years of experience in operational, financial and corporate development roles,
and a proven track record in both the healthcare and insurance services industries, John’s leadership
skills and broad insurance expertise have been integral to improving and expanding Sedgwick’s
comprehensive solutions.
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